
   

Release Notes 2.1.0 
April 18, 2004 

 
 

The following items have been moved (migrated) to Production for use by Agencies beginning on 
April 18, 2004. 
 

 A fix was made to the automatic WGI process to update the salary capping logic for LEO 
employees.  LEO employees who receive a WGI will now be capped at the correct rate. 

 
 New functionality was added to track Student Loan Repayment Awards for CPDF 

reporting purposes. Nature of Action code 817 was added for processing these PAR 
actions in EHRP.   

 
 New functionality was added for processing Senior Career Employee Rank Award.  The 

following NOA’s were added: 
o 8490 Meritorious Senior Professional award. 
o NOA 8491 Distinguished Executive Senior Professional award. 
 

 The overtime rates for GS employees on the regular rate table have been updated to 
meet the new OPM requirements effective on 11/24/2003.  Overtime rates should now be 
the same between EHRP and Payroll for regular GS employees. 

 
 A fix was made to the PSP Automatic Termination process so that it no longer deletes the 

citizenship status from an employee’s record when their PSP automatically terminates. 
 

 A fix was made to the PSP length of service process so that it does not process for 
terminated employees.  The process will no longer insert rows on top for terminated 
employees.   

 
 A fix was made to the PSP Automatic Termination process so that it does not process for 

terminated employees.  The process will no longer insert rows on top for terminated 
employees.   

 
 Inactivated the invalid value of 6 on the Ethnic Group selection list.  This value is not 

accepted by OPM.  In addition, an update script was executed to update all employees 
with this value to a blank value.  A list will be distributed to the appropriate employees to 
clean up the data. 

 
 Inactivated the invalid translate value of 1 on the Veterans Status selection list.  This 

value is not accepted by OPM.  In addition, an update script was executed to update all 
employees with this value to a value of X.   

 
 A fix was made to the Automatic Termination process. Previously when an employee was 

terminated via the automatic termination process and had a TSP percentage deduction, 
users could not re-enroll the employee into TSP upon re-hire.  The process has been 
updated and users can now successfully enter TSP for re-hired employees.   

 
 Added tracking data to the pages under the Maintain Payroll Data and Administer Base 

Benefits menus.  A hyperlink has been added to each page to track online changes made 
to employee records.   

 
 The retroactive mass pay process was run for employees in the GS, GM and AL pay 

plans.  The program inserted an 002 correction to the original 1/11/04 pay 
adjustment.  The process inserted an 002 correction row to all intervening OPM 
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actions, excluding awards.  In addition, the program inserted a 9000 row with a 
PRO Work in Progress status for all employees whose greatest effective dated 
row was an award or 9000 actions. 

 
 The retroactive mass pay process was run for employees on D.C. area wage grade 

tables. The employees received an 894 pay adjustment effective on 10/19/03.  The 
process inserted an 002 correction row to all intervening OPM actions, excluding 
awards.  In addition, the program inserted a 9000 row with a PRO Work in 
Progress status for all employees whose greatest effective dated row was an award 
or 9000 actions.  

 
 The following salary tables were loaded 027R, 027P, 058R, 280R, AA, AD, AL, 

ES, EX, FC, GS (regular and special rates), GM (regular and special rates), SL, 
ST, and RS. 

 
 Loaded the locality pay table with the new rates for the retroactive pay increase.   

 
 Loaded the LEO pay table with the new rates for the retroactive pay increase.   

 
EHRP Public Queries 

 
 
Name 

 
Purpose Parameters Data Provided 

HE0238 – Career 
Conversion Date 

Report of Career 
Conversion dates 
within HHS. 

Emplid 
Hire Date 
NID 
 
 

Emplid 
Name 
Position Occupied 
Hire Date 
Service Date 
Career Tenure 
Dept ID 
Position number 
NID 
Conversion Begin- 
Date 
Career Due 
Career Conditional- 
Conversion Date 
Emplid Class 
 

HE0239 – 
Recruitment Bonus 

Report all 
Recruitment 
Bonuses within 
HHS 

Emplid 
Business Unit 
NOA Code 

Emplid 
Name 
Departid 
Occupational Series 
Grade 
Step 
Business Unit 
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NOA Code 
Effective Date 
Goal Amount 

HE0240 – Career 
Ladder Position 

Report all Career 
Ladder Positions 
within HHS 

Emplid 
Departid 
Legal Authority 
Code 

Emplid 
Name 
Effective Date 
Grade 
Step 
Position Number 
Pay Plan 
Occupational Series 
Target Grade 
Departid 
Position Title 
Legal Authority Code 
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